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School Self-Evaluation Report
scHooLNAME: Tang National School

1 - INTRODUCTION - Short paragraph about the school context, information on previous work undertaken in relation to SSE

St. Mary's National School, Tang is a co-educational school situated in the county of Westmeath on the Longford/Westmeath border. We
strive to create a learning environment where children are safe to grow in knowledge and understanding and continuously acquire new skills,
attitudes and values. We are a five teacher co-educational school with one full time support teacher and one part-time support teacher.

1.1 - Outcomes of our last improvement plan from January 2020 to Dec 2021
e Spellings - Focus on single word spelling tests (SWST)
.Use of standardised tests to review improvement and development in spelling

The focus of this evaluation
Jan 2022  June 2023
We undertook self-evaluation of teaching and learning during the period / to / .

We evaluated the following aspect(s) of teaching and learning:

o SPHE - Review of teaching and learning in SPHE including Wellbeing
Anti-Bullying - Review of Anti-Bullying policy and procedures

FINDINGS

This is effective / very effective practice in our school - List the main strengths of the school in teaching and

learning.
Resources - a wealth; Initiatives across various strands of the SPHE Curriculum - need to prioritise what initiative and any benefits?
Committed teachers and parents
CPD and training for teachers; Positive, welcoming climate and culture in the school, positive relationships and partnerships, Two
teachers trained in 'Friends for Life' Programme
CPD with PDST
® CPD for all staff in Anti-Bullying procedures and campaign

This is how we know - List the evidence sources. Refer to pupils’ dispositions, attainment, knowledge and skills.
e Stickman/SCOT
Survey of pupils - Anti-Bullying
® BOM Checklist for CP and Anti-Bullying completed annually
CPD - sharing of resources and knowledge from courses teachers have engaged in
® Feedback from Inspectorate and NEPs Psychologist - training, updating policy, implementing procedures

This is what we are going to focus on to improve our practice further - Specify the aspects of teaching and
learning the school has identified and prioritised for further improvement
e Review of the school plan for SPHE using the Making the Links framework
Review the initiatives for SPHE already in place in the school and consider the impact of same on teaching
® and learning
. Continuous review, reflection and implementation of the schools' agreed Anti-Bullying Procedures

OUR IMPROVEMENT PLAN

On the next page we have recorded:

The targets for improvement we have set
The actions we will implement to achieve these
Who is responsible for implementing, monitoring and reviewing our improvement plan

How we will measure progress and check outcomes (criteria for success)
As we implement our improvement plan we will record:

e The progress made, and adjustments made, and when
o Achievement of targets (original and modified), and when
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School Improvement Plan

Whole staff
SSE CO-ORDINATOR

@ To review teaching and learning of the SPHE curriculum including
Wellbeing using the Making the Links Framework

TARGETS e 10 review, implement and embed our agreed whole school Anti-Bullying

policy and procedures

WHO IS RESPONSIBLE?

ACTIONS Whole Staff , SSE Co-ordinator,
Principal, Relevant Teachers, Class
Teachers, Pupils, Parents, BOM
e CPD from PDST Health and Wellbeing Team - |Principal, Teachers, PDST H&W

overview of Anti-Bullying and Overview of Advisor
Making the Links
® Review our whole school plan (2 years) for BOM, Whole staff, Parents, Pupils
teaching and learning in SPHE including
Wellbeing

® Review and provide space for feedback on the |Whole staff, parents, pupils
school initiatives promoted which support
teaching and learning in SPHE - Programmes,
® training
Review our Anti-Bullying policy and procedures |[Whole school community, Inspector
CPD and support for teachers, parents and
® pupils on Anti-Bullying

WHO IS RESPONSIBLE?

MONITORING
Whole Staff , SSE Co-ordinator,
STRATEGIES AND APPROACHES Principal, Relevant Teachers, Class
Teachers, Pupils, Parents, BOM
e Add to the agenda of every staff and BOM BOM, Whole staff
meeting

. L . Whole staff
@ Whole school plan - Who is using it? Is it o st

reflected in planning? Initiatives?(Cuntas

Miosula)

o .
Questionnaires - pupils (annually for Pupils, whole staff
Anti-Bullying)

® Whole staff

Teacher dialogue and discussion




EVALUATION - Criteria for success - EVALUATION TOOLS

Are we making progress? How do we know?
@ Stickperson/SCOT?? @ Anti-bullying & Child Protection
policies reviewed annually
Questionnaires Cuntas Miosuil reflects the 2 year plan
L ® and the Anti-bullying campaign lessons
Annual checklist for BOM Croke Park meetings - note taken if
° any incidents of bullying reported since
Focus groups - pupils, staff last meeting
Children aware of Anti-bullying code
@ How is teaching and learning in SPHE going? @ and behaviour, and steps to tackle
Does it align with the school plan bullying. Talk for Parent body to inform
Is the agreed whole school plan for Anti-Bullying them of procedures and bullying
® procedures being followed by all? ® hehaviours

NECESSARY ADJUSTMENTS THROUGHOUT IMPLEMENTATION PROCESS:

As we monitored, did we have to adjust targets? Change or adapt actions?

@ Draw up 2 year plan and align the lessons from the Anti-bullying campaign

Assign certain weeks of the year to highlight friendship and anti-bullying awareness, and change the months they
@ occur (moved Friendship week to last week of Sept, Anti-bullying week to January, Internet Safety awareness in
February) Kindness Tree noticeboard

@ Reviewed Anti-bullying policy, Code of Behaviour and Child Protection policies to ensure they were all in agreement
Three new members of staff (Oct/ Nov) who had to be informed of policy and procedures, 2 year plan and agreed
lessons from Anti-bullying campaign. New Deputy Principal and APII appointed in Nov and Mar respectively

@ Implement and taught the lesson from Dept. of Education for Anti-bullying week (14th - 18th Nov. 2022)
www.tacklebullying.ie

TARGETS ACHIEVED (INCLUDE DATE)

Draw up 2 year plan to include the Anti-bullying campaign lessons
Annual review of Anti-bullying and Child Protection policies and
checklists

Cuntas miosuil to identify lessons taught

Friendship Week and poster/colouring competitions to raise
awareness and improve relationship building

Internet Safety awareness lessons taught and entered national
colouring competitions

Talk for Parents to inform them of policy and procedures
of Anti-bullying and awareness of bullying behaviours and
indicators (in conjunction with Parents' Association)

See http://schoolself-evaluation.ie/primary/resources/reporting-sse
for more templates including:

e The Board of Management Annual Checklist
e A suggested template for communicating a summary report to the Whole
School Community



http://schoolself-evaluation.ie/primary/resources/reporting-sse/
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